TOHO:—Ha / ¥ero—02—fafaer—01 /2024......00 0 /
faER W¥ar
"= fa#for fawmn
U,
ST BAR,
WHR & IY Hid |
[T 9,

PRI T E—HE—3UR_3Raa—He— (a9 e,
9 gy ifdar (e wfed),

& arfag,

vl arefleror arftrran (faerg fea),

Tt BriTes AfddT (e dfed),

g feafor famr |

geT fReid— | 3|12y
fasra— Haq fomfor famnT st eRiRd o3 /aRuta sl @ defed
fafay Rvdl ¥ d9ld ades aifea fafgg uum & wegw 9 Sude

PR O D GE H |

HEl?Y,

frerR Suded vy @ Weg # @ & & wad P
ST BRIRE ToTfEd / aRiTafyd wffat o1 fafdy A gem — IUIA Sadner Bl
Wafd, Jara om, wuaRd (e a@ae) oadmE, Higd Jderel, Jrdle
g /TP FRMA, IS AN, YR fed erafy w1 fRAfrmm, gihfed gy seem
At / wuiaRa gRRed aRy I~w= diemr (T@ovodiodo) anfe @) el waeh
aaed T BT ¥ | UK 3ded & WRI qifed Ud AEwIS DI Aguciel ferdl
el 8l &+ @ BRI A B AT # 3aedd faeia Bl g |

ara: favmfa wR ) Suded favat & @Ra fwre 8q fvgar duR
Rftd Sifa uoe Werd @xd gY oFRM § & vur difdd gu wfdd dcide
IRIET U PRI DI HUT DT T |
A0—AATT |

IGEECINEIN S
@b\m\&\'
(= )

HYhR & ST Fd |

(.



RS & Suifd saer & Wigfa & s

NIERLE @

1. Hafdd Teiier /B9 B e faftd uud ¥ 9e A ugivey @ Araw 9@

— Ui &/ 39T € |
0. fftd yom A P veier @ e Wk &/ WG € |
3. IR TSIREIREG B AaETE @ "HG H 9% AT TRIE @ yd PR <A wded
gftded — < 8 /3w € |
4. HABTI STATT B B LA TR U o el AnTeE gfaded — Ui & / Wi € |
5 AP ST G ufdes wEoEeR, faer /fw (Qogofomio) fadmr @ wfdde

— YT & /39T B |

(e

. fafreir qoit / fafdscan waIoT 93 (Fitness Certificate) — 9T@ & /39T 2

7. FETOETPR, f¥eR, gt /faw (Qozofiodo) M gRT JEdte Eddr yHIT 9F
T 8 /AT |

8. TP § TR P 2 NGB AeA # SR PRV (Valid Ground) F I

foar T 8 /=8 fean T 2




|

W w-53 vaTw B 194
Schedule LII—F. No 196

Prawwrll & Praw g9 anfy
- V- ® fyww 29) anfy
fage- w fm 3

Appiéubnlabmof;\iuuum

e,

 ———

2 andy A 2 fovg auriey

Fundamental Rulcs 81 etc.

B. & O. Service Code 201 elc.
B.&o‘mcmm—mﬁ..ds

Regarding Revised Leave Rules.

' £ H 3 [srrvien o wd v
it HEHR R Tt
' Name of Officer and B &l "5@5 { Recommendation of superior
SO o Eg Eggxféﬁ'ii :f:::gﬁ!nli for .l'h':

81552885\ FETE[weencmrvan

-t

“”-M-nﬁq.w :
| tew W
n.B.—MMwmm!ﬂx

- o lsave under S.
B. 20. Service

180 ="'

be made o the
thé applicstion for lesve is sobmitted

Y W & e g e b

Rk 712
AN LA e m&?l»ﬁmum

shouid

;}ﬁt%q'\ ﬂ‘{TZé\ ..



[ Yo WUH @ GElRd oded Wdfd ueRer /& & P siiierd & oA
(ewameiRa / ufdewmerRa) | —ur 8 /3T €|

2. e YU 03 Uil A (qereu H) — U @ /30T 2 |

3. YRS Ud S &1 Jar gfE — o< 2 /3T 7 |

4, 3ifm AT THIOT UF — U B /39T 2 |

w

Cdad golf (U—i) — urd 2/ urd g |

o

. WP Af @ WfRd /9fRd wE 9F) FeeETeRr gR1 Frid ar @i/ gdrel qH
73 fag @ogrofo®io) fwmT g frfa o3 — w< 8 /9T # |
7. AR " <fXa / Az wHo oF — urd ® /3w 2 |

8. formiira ifirst / aran Ra /afga 9901 95 — W @/ 39T g |




refeRal & suraRa (Rifec) ra@e & wWafa @
yaree it g @

1 R TeIeTd /FH B ofded SHe A uSiRerd @ AR | g
Afgd— ura 2 /3w & |

2. STy W & ey # P geiier B e — W 8/ I &

3. fafrcdia quit / fafscan waror o= (Fitness Certificate) — gT 2/ 39T ¢ |

s HEeREeR, faer, gear/fa @ozofiodio) fwmr g srEde T WHO 93 -
U 8 /39T & |

5. 9T aam'crﬁm ® Few U4 99U a8 HeaHl w@umen 99 (Self Declaration)

A &/ Ho TR 2




=\
ST TR B e S - W

1. Hafrd TR/ @ onded 9ed fAUE URINeN & HEIH W Il
gfed— ure & /3T & |

2. SaET WGl & Aeg § I gfRer B S - U 8/ I © |

w

i ot / Fafe wTor g, R R @ o o @ wwifaa fafer aifa @ -

U 2/ W 2 |

»

3fF PromrRR @ WaE @ Rl Wiga e U 8 deiR g ey A edl BN

worq 3terqr fEdTa Har 8 el yHor 95 — WI| /3T ¥ |

5. 3T ordT URAR @ ¥eR U4 I-U¥ J1fAd 89 Wal [@ENen g3 (Self Declaration)

HorF 2 /Fol | Fel ©




M /FaAEHRY 'g IFMART yHoT uF fefa e B

1. GaAT TSTeY / B4t BT 99 uF —urd 2 /3T 2 |
2. AR Hls (BTAHRY) —9Td 2/ 37w 2|
3. Annexure ‘A & G’ Form- 3l Ul H SIS & W1 Al -4Id 8 / AW d 2 |

4. GO FAAIBIOT B AS W qd & Gcarfid BRMa— 9 8 /e 2|




weteERa (Fafia) @ geam Wefa & waeEr b

@)

1. Fafd aeier / Ht & nmded e Afed I R geifer & Hram |

qu3—

— YT 8 /39T € |

2. Py geiRer ¥ e/ 99T v U9 — Ut 2/ 3T 2 |

. wRTeraTeR / faw favm g el gorar fed ywmor o3 — urd €/ 3T @ |

w

=

ardrg g7 Ifed / afgd uHor 99 — Ui 8/ 9T B |
5. fomfa afimt aomar e /afed v 93 — wrd &/ Imra €|

6. RN Weoar (R & Refg d4dd) uftdes — o 2/ s 2|




ﬁﬂﬁmﬁ@iﬁlgm189,fa=ﬁﬁ)m?f?ﬁmﬁ$ﬁﬁ?@1@w?§§ﬁﬁ @
ElCiEl

1. R T FT A

2. TXEN Jdd 1 AM Td GgH—

3. WR 3fed & afe—

4, I Al & fafraEa &g T &1 uxdE @& g |

(@) arfyard uclten—
(@) UUET HIa fIER—
(M) T geor—-
() BT o TRIBI—
5. TaR YR oy B wET § qen Preifea Wed e ovd M Ak & d 9 FAeRia
HY U & s & i Pr-

(@) mR ey faxfia ufdde—
(@) arTe= uftaga—

(1) TEReITuA 1 SRRGEAT / AT -
(&) wR TE9 / ArTeT gfqded—

e.w@@vﬁ%wmmmml

(@) ¥ FHem R -
(@) T geel W A—
() T efeq O

(&) af #rg s Rerfa—

7. TR R A TE T B RA TE R EREN
a1 fdRd v9 A FquRed o

g. afe J& (7) #1 IR QPRSP ¢ dl

(@) T TRHT Jdh F HROT geoT AN o Th-
(@) T HRU YT B Y67 H D §RT I
TR R o fFar a2
farrfia Sl U™ FRA TAT AYETS SN
1 I el a8 | S@ fwred ava @ fofg
Wmm’gﬂ%—

9 (7 ™R WRa Rfy 3= aM &1 Il wafA®
T &1 8, JUaT Wd SXeN) dad TR

(@)u%(m)mw,vmﬁamm%a’ramsﬁa%m
et &1 Ptk fear man @, af g @ srarE g8 €
ofe &1 a1 99—




@ .

wﬁamtﬁgzwﬁmtﬁaﬁéfmw

Gﬁ?ﬂ@mwﬁmﬁmw%ﬁ%ﬁﬁ#gﬂmﬁ
mmﬁ@ﬁnﬁ?mﬁaﬁwffmwmﬁ
ﬁwﬁuwﬁammaﬁﬁm%mwﬁﬁaﬁ:—

11. uﬁmv%ﬁmﬁw@mﬁ?mfﬁwﬁﬁzﬁr%ﬂ’r
&mqﬁa?ﬁﬁ%mﬁﬁ%fﬁm?ﬁmwmmﬁwmﬁ%—

YA & 9419} ggifeerd &1 A
TS U9 EEER
(wwﬁaﬁﬁmmfﬁﬂﬁr)
M(m)ﬁmmﬁﬁmmwaﬁmm
Jeord b g |

. (2)wmwwfﬁag}aﬁaﬁﬁaa?ﬁzwrﬁi



TR ¥fRd af) (B: A @ o) @ Rfafia @ when 2q snifda wita o= @
1. gemrelt fasmr &1 A
2. WRGR Hdd &I A Ud GgATH—
3. PR fed A wafr—
4w vy @ Ry 3q R @1 T 9 2
() 3rfvard weiiar—
) USUEI Pt fawR—

(@
(m 2@ gedt—
() PIg I TP

5 TR ¥fEd safer & gET # dur Freifea wed ga axy 8 i} @ ar 97 R
B U § HP & i Pr-

(@) TR aRem farfad aftdes:—
(@) arre= afaag—

(T) TERTYA B HER[EAT / AR
(&) TR TEU /AT ufadae—

6. WIR <R AR o BN B R IR HeRr TR FF |

(@) @1 P W A
(@) 771 gedt ¥ A—
() T frefaa -
(1) afe a1g s Rerfa—

7. R ARd Al Yo &Y B A TR q W@
Fa1 FOET 39§ arjuled -

zfe & (7) & IR WeRES & al

(@) T WD Fad ¥ HROT geoT J41T off T

(@) @1 BRY YT & ST H I9B R WA
IR R IR fFar mar &-

(M) T .. . R ARz fAfteq
Wﬂmﬁmmﬁawmé‘ﬂ
a1 3 fhfl a1 | S9F1 e dA &1 ol
Fa forar i gar g—

9 (@) g Wea Rufy 3= 8F &1 2ifda geafas
frmT &1 2, Jtar WE W) Ja6 TW—

o«

() af2 () &1 IR, TR T & @ @ g6 R
gevaifie &1 PuiRor fean mn 8, af & & e g€ @
afe =& @ @i



D

10. () WR AT A @ & a9 @ 3Vs 8 3 3 forv «w
@ BRarg B T 2 IR A8 & @@l 56 wed A
frfra afa &1 smew F&1 W fear T FRRE av-

(@) afe () &1 SR 6 & A PR R 3R B o @
AP I Th WRBR) JIF B UG B T # @t ey
eRag & (AR afesd (Gore gos) @& gom o wh -

1. O y9R MRa @l va § e fawmr & afe @ @ ar
T gdact faeT @ A ffar @ifeer g & d@fRer § genr avd 7 2

RAMYAT & YN YaThT &1 A,
UEHTH Td &N
(Qu dfeg @ a1 TR & 71 7))

fead (1) aft dfee Swewm @ A= B FRaE wERRY & 86 At
mmwﬁm@aﬁémmmmaﬁmﬁmﬁ%ﬁfﬁaﬁammﬂ
Ieord fdar o |

(2) IR P Y09 ggtE 7 & a1 afaRed de T |



M /TSR ¥ IR yHOT o A e @

1. e ugfrer / BT 9T 9F —uTd 8 /3T € |
2. MR &l (Brawf) —wra 2 /3w 2|
3. Annexure ‘A & G’ Form- &l Uftal # ®IeUTed & | e\ —uTd & / JUTa 2 |

4, qIRIAIE AAHEROT B AT W d $ FeIIUd BrAmid— 9T 8/ AT g |



o Ry s= ater (Toeioo) / wuraRa grAREd T gt AT
(vwogofiodo) @& el fachia =7 4<T & @ yaraaed oifa-—ged ()"
i

famuan / ity &1 4M - /b
e Wad BT AW UE axiAr g8 -

3 am /e Pafy @ R -

4 R dar A gerd PgfR A fafdr vg ugAm™ -

s e aiRa ug ox ATerE @) R/ AT -

6. Frrirg e et srerar famf @ fafy (e wfew) —
@mumj%aﬁﬁﬁ(ﬂ?ﬁﬁmaﬁuﬁfﬂ%ﬂ):—

o wifae 1 am ara g & @ ), of faaer <

g ufy ard it el @ o faden (ad-eA yfga) -

(@) &y 4R i

(@) a¥u g I —

(ﬁ)qmmaﬁﬁﬁwaﬂaﬁm -

(o) frfm wraag B ffer vg Jara -

(¢) gmur we (T R g e &) (@aFa afga) -

(a) RrTie-00.08.1999 | < W e gy S=raa &1 < -

() o ghfea gRy S=1a= & @ -
10, gl wER @ 3 A T A sHer fAERe -

11, f2T6-0101.2009 d1 Pt i A

12. @@ (10)/ 4§ (12) a6l & Rufya aa yvt F=A @ fafd e
ﬁuuquﬁfWaﬁ%ﬁwaﬁﬂTﬁ:—
(u&mﬂagws’lﬁnemam‘mﬁuﬁ)

13, W (20) /A (24) st H Prafia Ja ot @ a1 fafdr wd
Fq R gfty s~Em A ffy o aaEE -
(rﬁqmﬁwg‘r?ﬁmmaﬁwﬁf)

14. M(so)ﬂﬁmﬁﬁﬂﬁﬁﬁmwmﬁaﬁ%ﬁttﬁ
ﬂ'ﬁumﬁﬁﬂgﬁﬁﬂﬂq%wzﬁ%ﬁ:—

15 famefy 3 / Remfra e/ e Fraad A Rafd -

16, ufy o1 anyfm & @ - ‘

17 wagl @ gfaEr (HeiTd ) p

& ShaAly Aty A} (A5 5]) - ;ﬁfé}vﬁ?ﬁmﬂ G

H<ftrg witard @ FRIER Wr%—u‘%?_ﬁ‘m-ﬁ eIl @ FEMER

oo

3 agg)
. P Py o :,.u-:q‘)luﬂ SFC-2 UPTO 01-01 722 IGAZZT EST m&)y



HART—Vi
Part-vi

W 9eTRST / women g wafer wifea 7%/ Compiled evaluation by Admin /
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Accepting Officer

sl Rt /wem /For w73 0w T
Reporting / Reviewing / Accepting Officer Marks Obtained
1 e /
Reporting officer
2 T e e
Reviewing officer f
3 |[Wereda@emen _( e et o s

Average Marks (On scale of 1-10)

Marks obtained 1-5
Marks obtained 6-7
Marks obtained 8-10

Final Remarks based on obtained Marks

: Good (%)
: Very Good (3ifty 3vm)

: Excellent (o)

(Final Remarks)
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( Signature , Name & Designation of Officer
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Section- VII
HEITETS AMERT & W QR UHR. WA Hed faem fAde

Guideline regarding filling up to APAR with numerical grading.

CRCIR. @ W Rfted w@ur ok aagds e gata w9 3 ge R TifRe |
The columns in the APAR should be filled in with due care and after devoting adequate time in
manuscript. :

TE e B SRl ? B 1 o 2 @ faell affevwr (Frfa ard @ frdwonet @ @me ey

wfiever @ wfaer) o e srawaarei @ arf | dem = § gafa w9 9 afee fam smem

R =N R 9 A 10 3 A AR B wew A Rfie guafmt @ wEw A Afaw Rw R

QT | A 1-2 Fd 9—10 AR Bt @ | s 3 sty RA wit @ wreva @ | wiRww

Aol geH X g GRS vd qAfdeea wfteRal o el aftterd o1 gwl futvor saa asfig

T8 T A T A SRR wEdantt d ga 3 FA1 AR |
It is expected that any grading of 1 or 2 (against work output or attributes or overall grade )
would be adequately justified in the pen-picture by way of specific failures and similarly, any
grade of 9 or 10 would be justified with respect to specific accomplishment, Grades fo 1-2 or 9-
10 are expected to be rare occurrences and hence the need to justify them. In awarding a
numerical grade the reporting and reviewing authorities should rate the officer against a larger
population of his/her peers that may be currently working under them.

CRUIR @8 W 10 @ dra @1 gy I forar Arm qun gElveww /Nt @ fAe oird

YIkiids & T Fv B AU wiwie o fRur wigm |
APAR graded between 8 and 10 will be rated as *‘Outstanding’' and will be given a score of 9
for the purpose of calculating average scores for the empanelment/promotion.

TRTIRF 6 TT 8 | Ble1 @ dra F1 affewer “gga arewT fam smem grere 7 g smem |
APAR graded between 6 and short of 8 will be rated as **Very Good'' and will be given a score
of 7.

VHILUAR. &1 4 TN 6 W BT @ 419 & Fefiaw “IweT o smum wadie 5 fEan s |
APAR graded between 6 and short of 8 will be rated as **Good "' and will be given a score of 5

R UIR. @1 4 R o8 offev g B s
APAR graded below 4 will be given a score of * Zero"' .

v ¥ = /e AfET =@ & oo
Fraction grading in APAR will NOT be given.
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